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Proudly Serving since 1858



MISSION & COMMUNITY POLICING DEFINITION

The Frederick Police Departmentrequested assistance frothe C h i eForéns and the
community to define Communiti?olicing for The City of Frederick.Below is the definition
asestablishedby thosegroups.
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Mission Statement &
Community Policing Definition

FPD MISSION STATEMENT
It is the mission of the Frederick Police Department to safeguard lives and property,
to reduce the incidence and fear of crime with impartiality and integrity,
and to enhance public safety while partnering with
our community to improve quality of life.

FPD COMMUNITY POLICING DEFINITION
“A united partnership for our community, building collaborative and
transparent relationships, with a focus on public safety,
crime prevention, and quality of life.”




® »
e

p‘\:
| (o5 .

ol
N 3y

TABLEOFCONTENTS

MESSAGEFROMCHIEFEDHARGI Seéeé.e@& éé e 4

THE FREDERICKPOLICEDEPARTMENT ééeééeeé 6

PRES| DENIKGFORCEON2ISTCENTURY POLI (7

NOTABLE EVENTSééeééeeéeeeéeéeéels
2016PROMOTIONS& RETI REMENT Sééeéeéééé 19

IN MEMORIUM i OFFICERMATTHEWFASTéeéeééeéée 20

Frederick Police D epartment
100 West Patrick Street,
Frederick, MD 21701
301-600-2100
www.cityoffrederick.com

Like, Click, Follow

1 1LE




Message From
Chief Ed Hargis

On behalf of the members thfe Frederick Police Department,
is my privilege to submit the 2016 Annual Report for yc
review. This report reflects the hard work and dedication t
our department members display each and every day in prov
quality services that the Freddeicommunity has come t
expect. Because of this level of commitment, the city contint
to experience one of the lowest levels of crime in the past twe
five years and | contribute this success to the partnership bet
our officers and the communitlydt we serve.

The department continues to be guided by ou
include Data Drive Policing, Community Policing, and Problem Solviftie result of these effort durin
the past year afgghlighted in this report.

Throughout 2016, the department continued to make a substantial investment towards increa
transparency and continuation of building trust with members of the commimMarch, the departmen
achieved nationalccreditation through the Commission on Accreditation for Law Enforcement Age
(CALEA); In August, we released and posted on our website our General Orders, Use of Force
Human Relations Commission Report; and in October, the department degilglyese:n (18) Body Worr
Cameras within the Patrol Division®uring 2016, we also enhanced our outreach efforts through th
of social media, our community engagement programs such Aisriial Community Crime Preventio
Summit, the ChhtirefOlsi &dfodssmForyom, Youth Polic:
as well as attendance at hundreds of community meetiiljof these efforts focused on providin
information about crime trends, crime prevention, department operations, and the nognayng and
services offered by FPD.

We know that we would not be nearly as successful as we have been in the past without our rela
with our community and business partneBy. working together we will all continue to make Fredericl
great plae to live, work, play, and invest in.hope you enjoy reading our 2016 Annual Report and
you find the information informativelf you have any questions or suggestions on how we can img

our agency, please feel free to contact me.
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Edward Hargis
Chief of Police



THE CITY OF FREDERICK
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Government

City OperatingBudge!
(FY16)

City Employee:

Area

Streetdn miles
Sidewalksn Miles
Numberof household

% Owneroccupied
% rental

1745

Mayor andfive membe
Boardof Alderman

$124,414,00
523Full-Time
344PartTime
22.2squaramiles
275

272

27,559

51.9%
40.1%

Numberof Residents

Populatiorby Race*
White
Blackor African American
Hispanicor Latino
Asian
AmericanindianandAlaskaNative

Female*
Male*

MedianHouseholdncome*
High SchoolGraduates
B a ¢ h eDegraedd tigher*

UnemploymenRate

*Source: U.S.CensuBureat

68,000+

63.9%
18.6%
14.4%
5.8%
0.5%

51.8%
48.2%

$64,700
89.2%
37.7%

5.1%



